
 

2020-21 Combined World’s Best Workforce (WBWF) Summary and 

Achievement and Integration (A&I) Progress Report 

Please use this template as an internal tool to gather information. Responses should be submitted electronically 

in the Combined 2020-21 WBWF and A&I Annual Summary & Progress Report. You can copy your responses 

from this template into the electronic form. 

District or Charter Name: New Century Academy 

Grades Served:  6-12

WBWF Contact:  Jason Becker 

Title: School Director 

Phone: 320-234-3660 

Email: Jason.becker@newcenturyacademy.com 

A&I Contact: Type response here 

Title: Type response here 

Phone: Type response here 

Email:  Type response here

Did you have a Minnesota Department of Education (MDE) approved A&I plan implemented in the 2020-21 

school year (SY)? 

___  Yes _x__  No 

This report has three parts: 

1. WBWF: Required for all districts/charters. 
2. A&I: Required for districts that were implementing an MDE approved A&I plan during the 2020-21 SY. 

No charter schools should complete this section. 
3. Racially Identifiable School: Required for districts that were implementing an MDE approved A&I plan 

for Racially Identifiable Schools during the 2020-21 SY. No charter schools should complete this section. 
 
Please ensure the WBWF leadership and A&I leadership collaborate within your district when completing this 
report. 

  

https://survey.alchemer.com/s3/6457272/2020-21-Combined-World-s-Best-Workforce-WBWF-Summary-and-Achievement-and-Integration-A-I-Progress-Report-copy


World’s Best Workforce 

Annual Report 

MDE understands this past school year (2020-21) ended under unique circumstances due to the COVID-19 

pandemic. Therefore, we are providing reporting options that reflect this disruption in your ability to 

appropriately report annual progress. 

WBWF Requirement: For each school year, the school board must publish a report in the local newspaper, by 

mail or by electronic means on the district website. 

A&I Requirement: Districts must post a copy of their A&I plan, a preliminary analysis on goal progress, and 

related data on student achievement on their website 30 days prior to the annual public meeting. 

 Provide the direct website link to the district’s WBWF annual report. If a link is not available, describe 
how the district disseminates the report to stakeholders. 

 Provide the direct website link to the A&I materials. 

Annual Public Meeting 

These annual public meetings were to be held in the fall of each school year. Report on this measure for the 

2020-21 school year. 

WBWF Requirement: School boards are to hold an annual public meeting to communicate plans for the 

upcoming school year based on a review of goals, outcomes and strategies from the previous year. Stakeholders 

should be meaningfully involved, and this meeting is to occur separately from a regularly scheduled school 

board meeting.  

A&I Requirement: The public meeting for A&I is to be held at the same time as the WBWF annual public 

meeting. 

 Provide the date of the school board annual public meeting to review progress on the WBWF plan and 
Achievement and Integration plan for the 2020-21 school year. 

District Advisory Committee 

The District Advisory Committee should be in place at the start of the school year. Report on your membership 

list. 

WBWF Requirement: The district advisory committee must reflect the diversity of the district and its school 

sites. It must include teachers, parents, support staff, students, and other community residents. Parents and 

other community residents are to comprise at least two-thirds of advisory committee members, when possible. 

The district advisory committee makes recommendations to the school board. 



Complete the list of your district advisory committee members for the 2020-21 school year. Expand the table to 

include all committee members. Ensure roles are clear (teachers, parents, support staff, students, and other 

community residents). 

District Advisory Committee 
Members 

Role in District Are they part of the Achievement 
and Integration leadership team? 

(Mark X if Yes) 

Jason Becker Director/Superintendent  

Kelsey Dolge Social Studies Teacher/Board Rep.  

Ambrosia Doty Social-Emotional Supports  

Jessa Julian English Teacher  

Brenda Rick Science Teacher  

Preston Hinseth Math Teacher  

Kathy Prellwitz Community Member/Board Rep.  

Traci Schutz Parent  

Michelle Stevens-Martig DAC/SPED Teacher  

Jetta Myllakangas Parent  

Patty Diers SPED Coordinator  

Equitable Access to Excellent and Diverse Educators 

Staffing should be in place by the start of the 2020-21 school year. Report on your equitable access to excellent 

and diverse educators for the start of the 2020-21 school year. 

WBWF Requirement: WBWF requires districts and charters to have a process in place to ensure students from 

low income families, students of color, and American Indian students are not taught at disproportionate rates by 

inexperienced, out-of-field, and ineffective teachers. The legislation also requires that districts have strategies to 

increase access to teachers who reflect the racial and ethnic diversity of students.  



While districts/charters may have their own local definitions, please note the definitions developed by 

Minnesota stakeholders during the Every Student Succeeds Act (ESSA) state plan development process: 

 An ineffective teacher is defined as a teacher who is not meeting professional teaching standards, as 
defined in local teacher development and evaluation (TDE) systems.  

 An inexperienced teacher is defined as a licensed teacher who has taught for three or fewer years. 

 An out-of-field teacher is defined as a licensed teacher who is providing instruction in an area which he 
or she is not licensed. 

 

The term “equitable access gap” refers to the difference between the rate(s) at which students from low income 

families, students of color, and American Indian students are taught by inexperienced, out-of-field, or ineffective 

teachers and the rate at which other students are taught by the same teacher types. This is not to be confused 

with the “achievement gap” (how groups of students perform academically); rather, “equitable access gap” is 

about which student groups have privileged or limited access to experienced, in-field and effective teachers.  

Districts/charters are encouraged to monitor the distribution of teachers and identify equitable access gaps 

between and within schools, but they may also make comparisons to the state averages or to similar schools. It 

is important to note that some of the most significant equitable access gaps occur at the school and classroom 

level.  

Districts/charters may also use other indicators of “effectiveness” such as teachers receiving stronger 

evaluations overall, teachers with strengths in particular dimensions of practice (e.g., culturally responsive 

practices), teachers certified by the National Board for Professional Teaching Standards, or teachers with 

demonstrated student growth and achievement results. 

Respond to the questions below.   

Describe your process for ensuring students of color, American Indian students and students from low income 

families have equitable access to experienced, in-field, and effective teachers.  

 How did the district examine equitable access data?  

o What data did you look at?  

o How frequently do you review the data?  

o Who was included in conversations to review equitable access data?  

Limit response to 200 words. 

When reviewing data in this area, we look at breakdowns of both growth and proficiency measures for students. 

We break results down to the level of the individual. However, it is also quite effective when we look at the 

groups that can be broken down as “focus groups.” Our main ones at NCA are SPED and FR students. We will 

often break them out by grade, gender, and any other factors to see if we can evaluate any patterns. We review 

this data multiple times a year at the individual level with parents. We review as staff in fall, spring, and winter 

trainings. When we have these conversations we include teachers, usually Gen. Ed. And SPED are represented. 



We bring in specialists that can assist with interpretation and needs of kids that are seen in other areas outside 

of core curriculum and have intentional conversations about test prep and testing skills.  

 What strategies has the district initiated to improve student equitable access to experienced, in-field, 

and effective teachers?  

o What goal(s) do you have to reduce and eventually eliminate equitable access gaps? 

Limit response to 200 words. 

Type response here 

WBWF also requires districts and charters to examine student access to licensed teachers who reflect the racial 

and ethnic diversity of students. A growing body of research has demonstrated that all students benefit when 

they are taught by racially and ethnically diverse staff throughout their career, and students of color and 

indigenous students benefit even more.  Consequently, working to increase teacher racial diversity is beneficial 

to all schools. 

o Presently, NCA is a 1-person Department school (with the exception of Special Education) so every 
student, regardless of race, has access to the same Science, Math, Art, Social Studies, English, 
PE/Health, and Music teacher. The only exception is if a student is pulled for a special education 
course in English, Math, or Science. When these students are pulled, it is only if there is an 
established goal in these subject areas. In creating our master schedule, we try our best to line up 
our pull out English with the same time the English class is happening. For example, English 9 and 
Pull-out English 9 both occur during 2nd hour. This is to support our Special Education population is 
not missing out on electives in addition from being pulled from their mainstream peers.  

o  The classroom teachers, administration, special education coordinator, special education director 
have conversations around classroom placement prior to the start of the school year.  

 Describe your efforts to increase the racial and ethnic diversity of teachers in your district.  

o Which racial and ethnic student groups are present in your district that are not yet represented in 
your licensed teacher staff?  How many additional teachers of color and American Indian teachers 
would you need in order to reflect your student population?  
Limit response to 200 words. 

In The 2020-2021 school year, it was hard to find racial and ethnic diversity. We have a shortage of 
teachers as a state as a whole. We also have a major shortage in the rural areas (which New Century 
is considered). We have students who are Hispanic/Latnix, Black, and Indigenous backgrounds. 
However, one thing that is being done by teachers is bringing in various people to learn from these 
communities or travelling to places where these narratives and histories are told. 

o What strategies has the district initiated to increase and retain teachers of color and American 
Indian teachers in the district? What goal(s) are you pursuing?  
Limit response to 200 words. 
 
We are an equal opportunity employer for all. We would love to increase diversity in staff, however, 
due to the effects of the shortages we are seeing, we are lucky if we have a licensed person applying 
for a position. If this were to come up, there would be goals set and aims to try and keep diversity 
and representation on staff. 



 

Local Reporting of Teacher Equitable Access to Excellent and Diverse Educators Data 

Districts are required to publicly report data on an annual basis related to student equitable access to teachers, 

including data on access for low-income students, students of color, and American Indian students to 

experienced, in-field, and effective teachers and data on all student access to racially and ethnically diverse 

teachers.  

For this 2020-21 WBWF summary report submission, please check the boxes to confirm that your district 

publicly reported this data. 

_x__ District/charter publicly reports data on an annual basis related to equitable teacher distribution, 

including data on access for low-income students, students of color, and American Indian students to 

effective, experienced, and in-field teachers. 

_x__ District/charter publicly reports data on an annual basis related to student access to racially and 

ethnically diverse teachers. 

Goals and Results 

SMART goals are: specific and strategic, measurable, attainable (yet rigorous), results-based and time-based. 

Districts may choose to use the data profiles provided by MDE in reporting goals and results or other locally 

determined measures. Please fill out the table below with your specific SMART goals. 

  



All Students Ready for School 

Does your district/charter enroll students in Kindergarten? If no, please skip to the next goal. 

Goal Result Goal Status 

Provide the established SMART 

goal for the 2020-21 school year. 

Provide the result for the 2020-21 

school year that directly ties back to 

the established goal.  

If unable to report a result because 

of disruptions due to COVID-19, 

please respond, “Unable to report.” 

Check one of the following:  

___ On Track (multi-year goal) 

___ Not On Track (multi-year goal) 

___ Goal Met (one-year goal) 

___ Goal Not Met (one-year goal) 

___ Met All (multiple goals) 

___ Met Some (multiple goals) 

___ Met None (multiple goals) 

Please describe to what extent, if any, the COVID-19 pandemic affected the quality of the data used to 

measure progress toward your SMART goal. For example, if a small percentage of students participated in an 

assessment, please provide that participation rate and note that the low participation rate may affect data 

quality. If the pandemic did not affect the quality of the data used to measure progress, please type “N/A” as 

your answer. 

Narrative is required. 200-word limit.  

 What data have you used to identify needs in this goal area? 

 How is this data disaggregated by student groups?  

 What strategies are in place to support this goal area? 

Non-Applicable- NCA is grades 6-12 

  



All Students in Third Grade Achieving Grade-Level Literacy 

Goal Result Goal Status 

Provide the established SMART 

goal for the 2020-21 school year. 

Provide the result for the 2020-21 

school year that directly ties back 

to the established goal.  

Check one of the following:  

___ On Track (multi-year goal) 

___ Not On Track (multi-year goal) 

___ Goal Met (one-year goal) 

___ Goal Not Met (one-year goal) 

___ Met All (multiple goals) 

___ Met Some (multiple goals) 

___ Met None (multiple goals) 

Please describe to what extent, if any, the COVID-19 pandemic affected the quality of the data used to 

measure progress toward your SMART goal. For example, if a small percentage of students participated in an 

assessment, please provide that participation rate and note that the low participation rate may affect data 

quality. If the pandemic did not affect the quality of the data used to measure progress, please type “N/A” as 

your answer. 

Narrative is required. 200-word limit.  

 What data have you used to identify needs in this goal area? 

 How is this data disaggregated by student groups?  

 What strategies are in place to support this goal area? 

Non-applicable- NCA is 6-12.  



Close the Achievement Gap(s) Between Student Groups 

Goal Result Goal Status 

The percentage of Free and Reduced 

Lunch students enrolled October 1 in 

grades 6-12 in New Century Academy who 

earn an achievement level of Meets the 

Standards or Exceeds the Standards on the 

Math MCA III will increase from 14.0% in 

2018-2019 to 20% in 2020-2021.  

 

 

 

The percentage of Free and Reduced 

Lunch students enrolled October 1 in 

grades 6-12 in New Century Academy who 

earn an achievement level of Meets the 

Standards or Exceeds the Standards on the 

Reading MCA III will increase from 40% in 

2018-2019 to 45% in 2020-2021 . 

 

 

The percentage of Free and Reduced 

Lunch students enrolled October 1 in 

grades 6-12 in New Century Academy who 

earn an achievement level of Meets the 

Standards or Exceeds the Standards on the 

Science MCA III will increase from 11.5% in 

2018-2019 to 16.5% in 2020-2021 

 

1. The percentage of all students in grades 

6-12 at New Century Academy enrolled by 

October 1 who are proficient on the Math 

MCA III will increase from 14% in 2018-

2019 to 20% in 2020-2021 

 

 

NCAs FR Population saw a 

decrease from 14% to 6% in the 

2020-2021 school year.  

 

 

 

 

The percentage of FR that met for 

reading dropped from 43% in 

2018-2019 to 27% in 2020-2021. 

 

 

 

 

The number of FR students that 

met proficiency for Science went 

from 11.5% to 11.6%. This student 

group maintained.   

 

 

The percentage of students who 

met proficiency in math went from 

14.0% to 8.6% for 2020-2021 

 

 

 

Check one of the following:  

__ _ On Track (multi-year goal) 

__x_ Not On Track (multi-year 

goal) 

___ Goal Met (one-year goal) 

___ Goal Not Met (one-year goal) 

___ Met All (multiple goals) 

___ Met Some (multiple goals) 

___ Met None (multiple goals) 

 

*Rebounding post COVID-19 (x) 



Goal Result Goal Status 

 

2. The percentage of all students in grades 

6-12 at New Century Academy enrolled by 

October 1 who are proficient on the 

Reading MCA III will increase from 39% in 

2018-2019 to 45% in 2019-2020 

3. Average growth in math, according to 

NWEA testing to meet or exceed 5 RIT 

Points during the 2020-2021 school year. 

 

 

 

 

 

4. The percentage of all students in grades 

6-12 at New Century Academy enrolled by 

October 1 who are proficient on the 

Science MCA will increase from 21.9% in 

2018-2019 to 26% in 2020-2021. 

 

 

 

The number of students that were 

proficient in 2020-2021 was 

27.78%.  

 

 

 

Unable to report due to COVID 

 

 

 

 

 

 

The percentage proficient in 

science for 2020-2021 school year 

was 17.3%. 

Please describe to what extent, if any, the COVID-19 pandemic affected the quality of the data used to 

measure progress toward your SMART goal. For example, if a small percentage of students participated in an 

assessment, please provide that participation rate and note that the low participation rate may affect data 

quality. If the pandemic did not affect the quality of the data used to measure progress, please type “N/A” as 

your answer. 

Covid was a serious factor in addressing the needs of the FR students. This group also had a decent number 

that were either caring for younger siblings that were quarantined or were learning online. The fact we 

maintained or even grew is amazing. We had under 30 students in this group participating in every 

assessment.  



 What data have you used to identify needs in this goal area? How is this data disaggregated by student 
groups?  

 What strategies are in place to support this goal area? 

The biggest goal is to continue to build on what was already covered last year. With every student at NCA back 

in the building this coming year, we do not to anticipate seeing the gaps in learning that students going in and 

out due to quarantines/online learning. That will be the start. We are anticipating lots of adjustment to full days 

back in classes, full class hours, and no virtual days. However, the teachers are going to be using best practices, 

developing rigorous yet doable curriculum and designing strong plans to transition back.  

  



All Students Career and College-Ready by Graduation 

Goal Result Goal Status 

90% of seniors will either have 

completed an OJT (on the job 

training) credit, be enrolled in a 

transition service, have been 

accepted to post-secondary 

education, have been enlisted in 

the military, or have completed a 

Work Skills course in HS. 

90.8% of seniors completed either 

OJT, were enrolled in transition 

services, had been accepted to 

post-secondary education, have 

enlisted in military or completed 

Work Skills courses in their HS 

career.  

Check one of the following:  

___ On Track (multi-year goal) 

___ Not On Track (multi-year goal) 

_x__ Goal Met (one-year goal) 

___ Goal Not Met (one-year goal) 

___ Met All (multiple goals) 

___ Met Some (multiple goals) 

___ Met None (multiple goals) 

Please describe to what extent, if any, the COVID-19 pandemic affected the quality of the data used to 

measure progress toward your SMART goal. For example, if a small percentage of students participated in an 

assessment, please provide that participation rate and note that the low participation rate may affect data 

quality. If the pandemic did not affect the quality of the data used to measure progress, please type “N/A” as 

your answer. 

Narrative is required. 200-word limit.  

 What data have you used to identify needs in this goal area? 

 How is this data disaggregated by student groups?  

 What strategies are in place to support this goal area? 
 

 Overall we do acknowledge that we have to work on improving our overall test scores. This is a common 
trend across our student demographic. However, our students are attending a project-based learning 
school for a reason. Often times, they are students that struggle with test taking, test anxiety, and other 
things that make them extra hard for them. We have tried multiple strategies to try and encourage them 
to do well. Even though we may not see massive results in our proficiency return, we will definitely still 
see results and growth day to day within our classrooms.  

 We always are reworking class schedule alignments to best support our students and teachers for the 
tested grades. We will be switching over to trimesters to better align to the Feb-April testing schedules.  

 The entirety of the teaching staff was on board with this transition and worked alongside of 
administration to help put together a successful schedule for the students upon their return to school. 

 We will know when we see test results from this upcoming school year. However, many have stated that 
having a trimester schedule (like many of our surrounding districts) would be a positive change.  

  



All Students Graduate 

Goal Result Goal Status 

The goal established by administration in 

2020-2021 was to graduate 70% of the 

students who were enrolled with New 

Century Academy on October 1st of their 

9th grade year. 

Of the students who were present 

on October 1, of freshman year 

that stayed enrolled with NCA 

through senior year, 100% 

graduated on time.   

Check one of the following:  

___ On Track (multi-year goal) 

___ Not On Track (multi-year goal) 

__x_ Goal Met (one-year goal) 

___ Goal Not Met (one-year goal) 

___ Met All (multiple goals) 

___ Met Some (multiple goals) 

___ Met None (multiple goals) 

Please describe to what extent, if any, the COVID-19 pandemic affected the quality of the data used to 

measure progress toward your SMART goal. COVID definitely had an impact on this group. However, in the end, 

all of them were able to graduate. This is truly a testimony to the work both staff and students completed during 

unprecedented times.  

Narrative is required. 200-word limit.  

 What data have you used to identify needs in this goal area? 

 How is this data disaggregated by student groups?  

 What strategies are in place to support this goal area? 
 
We have looked at the information and plans of students who came to us as Freshman and those that joined 
us later on in their career. We worked hard with advisors to train them in how to set up effective schedules 
for senior and juniors in particular to ensure they are able to recover or continue earning credits. We have 
implemented a mentality that it is a team effort to get a student to graduation. This means we all must do a 
part in supporting a student. Even if it means, grading extra projects, overseeing an online class in your 
content area, or rescheduling presentations.  

 We do training within the inservice days to train new advisors on reading transcripts and up to date on 
credit conversion. We also designate senior advisors that are able to help mentor younger advisors. 

 Overall, it has gone well for the new advisors as they learned quick, and we have had very few issues 
with designing graduation plans.  

 It is not uncommon for our graduation plans to help get a student who was behind in credit to 
graduation. We work really hard to design extra projects, develop online courses, and extra coursework 
to help students recover credit.  

   



2020-21 Achievement and Integration (A&I) Progress Report 

Once they are approved by MDE, Achievement and Integration (A&I) plans are in effect for three years. At the 

end of the third year, the commissioner must determine if districts met each goal in their approved plans (Minn. 

Stat. § 124D.862, subd. 8). 

In order to do this, each district is asked to provide information in this A&I progress report indicating whether or 

not each of their plan goals is on track. The information you submit will also be used to provide ongoing support 

for your A&I efforts. You will be able to indicate where disruptions from COVID-19 required you to change how 

you implemented your A&I strategies or made collecting data to document progress toward your goals 

complicated or impossible. 

Districts with one or more racially identifiable schools will also submit progress reports to verify whether 2020-

21 A&I plan goals for each of those schools were on track. 

Districts that don’t meet plan goals after three years are to consult with the commissioner on improvement 

plans and use up to 20% of their annual A&I revenue to fund improvement strategies—strategies that will make 

it more likely for a district to meet their new A&I goals (Minn. Stat. § 124D.862, subd. 8). 

Please ensure your Achievement and Integration leadership team collaborates when completing this report. 

This progress report has two parts: 

1. Achievement and Integration: Required for all districts that were implementing an MDE approved 
Achievement and Integration plan during the 2020-21 SY. 

2. Racially Identifiable School (RIS): Required for districts that were implementing an MDE approved 
Achievement and Integration plan for Racially Identifiable Schools during the 2020-21 SY. 

MDE understands this past school year (2020-21) brought on unique circumstances due to the COVID-19 

pandemic. Therefore, we are providing reporting options that reflect this disruption in your ability to 

appropriately report annual progress. 

*Please use this template as an internal tool to gather information. Responses should be submitted 

electronically in the Combined 2020-21 WBWF and A&I Annual Summary & Progress Report. You can copy 

your responses from this template into the electronic form. 

  

https://www.revisor.mn.gov/statutes/cite/124D.862
https://www.revisor.mn.gov/statutes/cite/124D.862
https://survey.alchemer.com/s3/6457272/2020-21-Combined-World-s-Best-Workforce-WBWF-Summary-and-Achievement-and-Integration-A-I-Progress-Report-copy


Achievement and Integration 

District Name:  Type response here 

A and I Contact:  Type response here 

Title:  Type response here 

Phone:   Type response here 

Email: Type response here 

Annual Public Reporting 

A&I Requirement: Districts must post a copy of their A&I plan, a preliminary analysis on goal progress, and 

related data on student achievement on their website 30 days prior to the annual public meeting. 

 Provide the direct website link to the district’s WBWF annual report. If a link is not available, describe 
how the district disseminates the report to stakeholders. 

 Provide the direct website link to the A&I materials. 

Annual Public Meeting 

A&I Requirement: The public meeting for A&I is to be held at the same time as the WBWF annual public 

meeting. 

 Provide the date of the school board annual public meeting to review progress on the WBWF plan and 
Achievement and Integration plan for the 2020-21 school year. 

  



Achievement and Integration Goal 1 

Goal Statement Achievement or 

Integration Goal? 

Baseline Actual Result 

(2020-  21 SY)  

On Track? 

Copy the SMART 

goal statement from 

your plan 

implemented in the 

2020-21 SY. 

Check one of the 

following: 

___ Achievement  

Goal 

___ Integration Goal 

___ Teacher Equity 

Copy the baseline 

starting point from 

your plan 

implemented in 

the 2020-21 SY.  

Provide the result 

for the 2020-21 

school year that 

directly ties back to 

the established 

goal. 

If unable to report 

a result because of 

disruptions due to 

COVID-19, please 

respond, “Unable 

to report.” 

Check one of the 

following: 

___ On Track 

___ Not on Track 

___ Goal Met 

___ Unable to Report 

Narrative is required. 200-word limit.  

 What data have you used to identify needs in this goal area? 

 How is this data disaggregated by student groups?  

 What strategies are in place to support this goal area? 

Type response here  



Achievement and Integration Goal 2 

Goal Statement Achievement or 

Integration Goal? 

Baseline Actual Result (2020-  

21 SY)  

On Track? 

Copy the SMART 

goal statement from 

your plan 

implemented in the 

2020-21 SY. 

Check one of the 

following: 

___ Achievement Goal 

___ Integration Goal 

___ Teacher Equity 

Copy the baseline 

starting point 

from your plan 

implemented in 

the 2020-21 SY.  

Provide the result for 

the 2020-21 school 

year that directly ties 

back to the 

established goal. 

If unable to report a 

result because of 

disruptions due to 

COVID-19, please 

respond, “Unable to 

report.” 

Check one of the 

following: 

___ On Track 

___ Not on Track 

___ Goal Met 

___ Unable to 

Report 

Narrative is required. 200-word limit.  

 What data have you used to identify needs in this goal area? 

 How is this data disaggregated by student groups?  

 What strategies are in place to support this goal area? 

Type response here  



Achievement and Integration Goal 3 

Goal Statement Achievement or 

Integration Goal? 

Baseline Actual Result (2020-  

21 SY)  

On Track? 

Copy the SMART 

goal statement from 

your plan 

implemented in the 

2020-21 SY. 

Check one of the 

following: 

___ Achievement Goal 

___ Integration Goal 

___ Teacher Equity 

Copy the baseline 

starting point 

from your plan 

implemented in 

the 2020-21 SY.  

Provide the result for 

the 2020-21 school 

year that directly ties 

back to the 

established goal. 

If unable to report a 

result because of 

disruptions due to 

COVID-19, please 

respond, “Unable to 

report.” 

Check one of the 

following: 

___ On Track 

___ Not on Track 

___ Goal Met 

___ Unable to 

Report 

Narrative is required. 200-word limit.  

 What data have you used to identify needs in this goal area? 

 How is this data disaggregated by student groups?  

 What strategies are in place to support this goal area? 
 
Please note: If you have more than three goals, copy and paste additional A&I Goal tables and corresponding 
narrative below. 

Type response here  



Integration 

Narrative is required. 200-word limit. 

Please summarize the impact of the integration strategies you implemented with the A&I districts you partnered 

with during the 2020-21 school year. Also, consider ways that your A&I plan strategies have increased 

integration within your district. 

Type response here 

Impacts from Online Learning 

Narrative is required. 200-word limit. 

Briefly explain how you modified your strategies this past school year because of distance learning. List the 

strategies you weren’t able to implement. What A&I-related data were you unable to collect to document 

progress toward your goals? How did those adjustments or lack of data inform your A&I planning for the 2021-

22 school year? 

Type response here  



Racially Identifiable Schools 

If your district’s A&I plan includes goals and strategies for one or more racially identifiable schools, please 

complete this section of the report. This section is only required for districts with one or more racially 

identifiable schools. 

Provide the information requested below for each of the racially identifiable schools in your district. 

School Name: Enter school name here 

Achievement and Integration Goal 1 

Goal Statement Achievement or 

Integration Goal? 

Baseline Actual Result (2020-  

21 SY)  

On Track? 

Copy the SMART 

goal statement from 

your plan 

implemented in the 

2020-21 SY. 

Check one of the 

following: 

___ Achievement Goal 

___ Integration Goal 

___ Teacher Equity 

Copy the baseline 

starting point 

from your plan 

implemented in 

the 2020-21 SY.  

Provide the result for 

the 2020-21 school 

year that directly ties 

back to the 

established goal. 

If unable to report a 

result because of 

disruptions due to 

COVID-19, please 

respond, “Unable to 

report.” 

Check one of the 

following: 

___ On Track 

___ Not on Track 

___ Goal Met 

___ Unable to 

Report 

Narrative is required. 200-word limit.  

 What data have you used to identify needs in this goal area? 

 How is this data disaggregated by student groups?  

 What strategies are in place to support this goal area? 

Type response here  



Achievement and Integration Goal 2 

Goal Statement Achievement or 

Integration Goal? 

Baseline Actual Result (2020-  

21 SY)  

On Track? 

Copy the SMART 

goal statement from 

your plan 

implemented in the 

2020-21 SY. 

Check one of the 

following: 

___ Achievement Goal 

___ Integration Goal 

___ Teacher Equity 

Copy the baseline 

starting point 

from your plan 

implemented in 

the 2020-21 SY.  

Provide the result for 

the 2020-21 school 

year that directly ties 

back to the 

established goal. 

If unable to report a 

result because of 

disruptions due to 

COVID-19, please 

respond, “Unable to 

report.” 

Check one of the 

following: 

___ On Track 

___ Not on Track 

___ Goal Met 

___ Unable to 

Report 

Narrative is required. 200-word limit.  

 What data have you used to identify needs in this goal area? 

 How is this data disaggregated by student groups?  

 What strategies are in place to support this goal area? 

Type response here  



Achievement and Integration Goal 3 

Goal Statement Achievement or 

Integration Goal? 

Baseline Actual Result (2020-  

21 SY)  

On Track? 

Copy the SMART 

goal statement from 

your plan 

implemented in the 

2020-21 SY. 

Check one of the 

following: 

___ Achievement Goal 

___ Integration Goal 

___  Teacher Equity 

Copy the baseline 

starting point 

from your plan 

implemented in 

the 2020-21 SY.  

Provide the result for 

the 2020-21 school 

year that directly ties 

back to the 

established goal. 

If unable to report a 

result because of 

disruptions due to 

COVID-19, please 

respond, “Unable to 

report.” 

Check one of the 

following: 

___ On Track 

___ Not on Track 

___ Goal Met 

___ Unable to 

Report 

Narrative is required. 200-word limit.  

 What data have you used to identify needs in this goal area? 

 How is this data disaggregated by student groups?  

 What strategies are in place to support this goal area? 
 
Please note: If you have more than three goals for this RIS, copy and paste additional A&I Goal tables and 
corresponding narrative below. 

Type response here  



Integration 

Narrative is required. 200-word limit. 

Please summarize the impact of the integration strategies you implemented with the A&I districts you partnered 

with during the 2020-21 school year. Also, consider ways that your A&I plan strategies have increased 

integration within your district. 

Type response here 

Impacts from Online Learning 

Narrative is required. 200-word limit. 

Briefly explain how you modified your strategies this past school year because of distance learning. List the 

strategies you weren’t able to implement. What A&I-related data were you unable to collect to document 

progress toward your goals? How did those adjustments or lack of data inform your A&I planning for the 2021-

22 school year? 

Type response here 


